
Biblical  Standards  for
Leadership  in  an  Age  of
Scandal: Part 2
Note: This is part 2 of a two-part series. For part 1, click
here.

Several  years  ago,  two  high-profile  church  pastors/leaders
divorced.  The  reasons  they  gave  had  nothing  to  do  with
adultery but everything to do with simply not getting along or
having different visions for ministry. If this is so, they
have  set  an  awful  example  for  younger  leaders  and  their
congregations by putting their ministry aspirations (or career
aspirations)  ahead  of  their  marriage  vows,  which  are
emblematic of Christ and the church and should never be broken
(Eph. 5:25).

This is different than some of the cases in which a spouse
does not want to serve the Lord anymore or wants their spouse
to choose between them and the ministry. This is a difficult
situation, especially if a person thinks that by resigning,
they are putting the fleshly desires of their spouse before
God.

Standard: Kings shall not acquire for themselves excessive
silver or gold (Deut. 17:17). There are some contemporary
Christian leaders who live lavishly and receive an inordinate
amount of compensation from their churches. I have no problem
with a pastor receiving a decent salary, commensurate with
their hard work and the size of their church, so they can
devote their time to ministering to the church and not be
distracted by having to work another job. But some go over-
board and live like narcissistic celebrities! This has become
a stench in the nostrils of the world and is something that
must be adjusted, or we will see the judgment of God visit the
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church as never before!

(I have several income streams related to various aspects of
my ministry outside of our local church, so I don’t put an
excessive burden on the finances of our congregation. Also, I
have no issue with someone making a lot of money from book
sales,  audio  sales  and  royalties.  This  is  different  than
making millions in salary from a local church.)

Standard: Kings shall both write and read the Word of God all
the days of their lives (Deut. 17:18-19). Christian leaders
are required by God to be “people of the book.” We are to
focus  on  the  Scriptures,  understand  all  the  important
doctrines of the church and the Bible, and be able to apply
all of this to our personal lives, families, churches, and the
surrounding culture.

Principle: There are many leaders who know the sports pages,
current events or the musings of Wall Street more than they
know and understand the Scriptures. If we are going to get
back to correct standards of holiness, ethics and ministerial
protocol, we need to recapture the simplicity of the gospel
(the kerygma) and the teachings that apply it (the Didache).

Standard: The hearts of kings shall not be lifted up above
their brothers. When I was consecrated as a bishop in 2006,
many congratulated me for being “elevated.” I would cringe
when hearing this because I could not picture the Lord Jesus
telling His apostles that they were elevated! He told them
they were servants, called to wash the feet of the people
(John 13).

Principle: When we view leadership as a position, title, or
status above others in our faith communities, we are missing
the mark of the high calling of God in Christ Jesus and are
acting like the world. The world has leaders who lord their
authority over their subjects. This is the opposite of what
Jesus taught His apostles (Mark 10:42-45).



New Testament Church Elders (1 Tim. 3:1-7)

Elders  in  local  churches  are  those  who  have  the  greatest
responsibility for leading their congregations. Elder is the
highest governmental office in the church—something even the
apostle Peter claimed for himself (1 Pet. 5:1). (The fivefold
ministry, as found in Eph. 4:11, describes a function, not an
office, of the church.)

Because of the great responsibility, there are some general
guidelines  that  all  pastors,  fivefold  ministers,  trustees,
deacons and elders must meet before they are installed. The
following is a brief summary:

They must be above reproach. This regards not having
hidden “skeletons in the closet” or a lifestyle that
others  could  seize  on  and  use  as  an  accusation  to
discredit them.
They must be the husband of one wife. This has to do
with barring a person from serving as an elder who is
married to more than one woman at a time. We can also
extrapolate from this standard that one should not serve
as an elder if they divorced their wife and remarried
for  anything  but  the  biblical  reason  of  adultery.
(However, a case can be made that divorce is acceptable
if one’s spouse is a violent abuser who threatens their
life.  But  some  would  say  you  could  divorce  but  not
remarry in a case like this. There is too much to say
regarding this subject to fit here.)
They must be sober-minded. This means elders should be
serious about the primary things in life related to God,
the  church,  family  and  eternity.  Their  values  and
priorities should be on things above (Col. 3:1-3).
They must be self-controlled. This means a leader needs
to live a prudent, discreet life of self-control in
which they are not giving in to their fleshly desires or
the  whims  of  their  physical  and  sensual  passions
regarding lust of the flesh, food and sexual appetite.



They  must  be  respectable:  a  person  who  is  not
disorderly, but lives a quiet life as a respectable
citizen.
They  must  be  hospitable.  Elders  should  have  their
marriages, families and finances in order, to the point
where they are able to put up people in their homes as
the Lord leads. They should also have people over for
dinner.

I know some leaders who never allow anyone near their homes or
personal lives. This makes me wonder what they are trying to
hide.  Hospitality  is  an  important  requirement  because  it
enables the discipleship or mentoring process, so those being
discipled can go to the next level beyond what is available in
larger congregational meetings.

They must be able to teach. Elders have to be capable of
communicating the gospel to the unsaved and applying it
practically in a teaching setting for a congregation.
Having a Word ministry is an important requirement of
all elders.
They cannot be drunkards. It is not a sin to drink
alcoholic beverages, but it is a sin if it becomes a
habit and causes drunkenness. This can also be applied
to any mind-altering substance.
Some  leaders  have  become  addicted  to  painkillers,
drinking and other activities that dim the brain to
avoid dealing with the pain and pressures of life.
They must not be violent. Unfortunately, there are many
leaders  with  a  violent  temper.  A  violent  temper
disqualifies a person in God’s eyes for eldership in the
body of Christ.
They must not be quarrelsome. There are some leaders who
are very argumentative because they have issues in their
own hearts that have not been dealt with. While we don’t
want  “yes  men”  to  serve  as  elders  (people  who  just
rubber-stamp everything the senior pastor says without



honest dialogue and feedback), we also don’t want people
serving as elders who must debate everything.
They must not be lovers of money. Leaders whose hearts
are fixated on money are not qualified to be elders
because  they  will  always  view  their  ministries  and
associations with people with a “What’s in it for me?”
mentality.

Those with serious financial challenges should not serve as
elders  or  trustees  because  they  will  be  tempted  by  a
conflicting  interest  when  they  have  business  meetings  and
discuss how to dispense or spend church finances.

They must manage their households and have their children
subject to them. If a person cannot lead their own family, the
Bible teaches they cannot manage or lead the household of God.
This also means that young children of elders who are still
living in their homes should be submissive, attend church and
not be a disruption to the family goal of serving the Lord.

They must not be a recent convert. In New Testament times, a
person had to be at least 30 years old and a believer for
several years before they were appointed as elders. This is to
protect new converts who could be puffed up with pride if they
are put in a position of influence.

They  must  have  a  good  reputation  with  those  outside  the
church. We are not called only to be an example within the
church but also outside the church. This is why an elder
should not have bad credit, a bad record on their job or a bad
reputation among their neighbors.

These are all simple guidelines. Unfortunately, we need to be
continually reminded of the first principles and foundational
things of leadership so our standards will glorify God and
enable us to serve as salt and light in our communities.

This article is from Chapter 10 of Poisonous Power, Bishop
Mattera’s latest book. For more like this, you can purchase



your copy on Amazon here.


