
Are You Too Familiar?
When we become too familiar with people, places or spiritual
beliefs, we can miss a fresh anointing.

It’s not as important to find Nemo as it is to find normal. We
may even find a new normal and jump in that box for a season.
We quickly develop routines that soon become ruts. We don’t
want to be labeled as creatures of habit; yet we tend to
replace one habit with another.

I tried an experiment one semester when I taught Consumer
Behavior. The class is designed to help students understand
why consumers buy things and why they don’t.

One  day  I  told  my  class  that  many  of  our  purchases  are
habitual re-buys. We buy stuff because we have always bought
that stuff. Brands are developed out of a repeated habit.

The  experiment  was  simple.  I  told  the  students  they  were
creatures of habit. They denied being habitual and pushed
back, of course.

I then asked them why they were sitting in the same seats as
they did on the first day of class. I didn’t assign seats.

The next class period, the students were jumbled and they
proved their point. But within five classes every student had
settled into a new normal seat.

We seek familiarity and want to make new things familiar as
soon as possible. Leaders often become familiar with their
teams  and  fail  to  fully  develop  the  potential  of  each
individual. Leaders who think they know how their team will
respond or not respond has become too familiar.

A prophet is not known in his own town.

Leaders are often surprised when a team member moves on to a
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new place and performs with excellence in new positions. Of
course, a weak leader will only blame the former employee, “he
sure didn’t do that when he worked for us.”

Workers  plateau  because  a  leader  becomes  familiar  with
individuals and draws conclusions about the potential of each
individual.

Ask these questions today: “What can you do that I don’t know
about? How can I enrich your job?”

And try this today. Assign each team member something new to
do that they never have done. And expect them to excel.

Familiarity is a breeding ground for doing what we’ve always
done.

Leaders are custodians of potential.

P.S.  Do  you  subscribe  to  Ministry  Today?  Will  you  please
consider doing it? 

With the link below you will receive my special publisher’s
offer. Our baseline subscription is $. My offer to you is a
one-year subscription (6 issues) for $.

I’d like to know what you think of Ministry Today and would
love to hear from you.

Please click here today for the Dr. Greene special.

 

 

Today’s Scripture

“Jesus said to them, ‘A prophet is not without honor, except
in his own country, and among his own relatives, and in his



own house.’ He could not do any miracles there, except that He
laid His hands on a few sick people and healed them. And He
was amazed because of their unbelief” (Mark 6:4-6).

 

 

Platform Tip No. 95

Marketers seek to develop systems to create leads.

Think of your message as the best lead generator you could
ever develop.

If your message meets a felt need, that’s the only lead system
you will ever need.

Just keep showing up and helping people.

 

 

Do  you  want  to  learn  more  about  developing  your  personal
platform?

Send for my free series of lessons titled, “The Fundamentals
of  Creating,  Curating  and  Developing  Content  for  Multiple
Platforms.” Send your request to: platform@.

We will not share your email address with anyone. 
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